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3] - BHA - Az o d9olzta & F Utk Ve 4 FYGelA
AlZsle] By Aoy AR olojAal, eEdde AU =T FGdA

1) AR AEA(SRI: Socially Responsible Investment)@ X &7bs799 g =
o [e=]
o

A AA - A - B AL B2 TG FAlske WAz 3, W, A,
2HA 58 FAF WEIE Vo] ALrtEe vIgela FVFEAE & wd sFA st
Aths AL AA=Z ok P08, 719y AElE AACSRIF AR Y AF2HSRD,
TAAAANRR, A1823, 2004. 1, 29 FE.

2) OECD=E 1997 12€°ll ‘OECDFAFAHNH=TAF LS AAste] 1999 2¢ 159
BE Algstn Qo F3 OECDZIFAMFZUZ(OECD Principles of Corporate
Governance)s Agste] Idarol] AFoz ATy FH FARESI|FISO)=
CSR ZAIT49 AL F4 Fd Atk

3) 20049 39 9 FHdl AAGA oA} A&t eAGe] AFFAG] vdTd=E 2 Y23
A AAA $E 2 FEGAENA TEOR FHLHE AL/ IHS vidsta o 7)
Toll M2 Ao T A% ANE DT F vz AT Yo A
2 “AAFANEL AMHSARY B AMEH, duAEgAn =Y, 9FEd #Ag, dF ¢
E=5AIL =2 2 =5l FFHFEA, =2/ B, TELY oA
I A% A, 4F 2 FERE, A, AR §7d tste] Ao FAH] 71ES Al
At ok FRae gEPAEe] o] dHAES FH3eAE ke g§EdAE A&

= sAlga stk Btay, “X &7l (sustainability) 49’9 AMEZ”,

"LGIEYIALE 2004. 59 3, http://life.lg.co.kr/2004-5/better/zone_01.html.
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YFY 9 22T FEE iHAL, g4 7ol WEd Yt 4

4) AT EEFEOYIER, “CSRUREDIEM DM &GO R, 2003.3.20. #7114, “RZ4¥H<=
714e] ARS8 A (CSR)7, TS B AR Frs 2003, 3~4, 59~601 WS,
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A 87 ng GobbiE FAFRAAA 9FE AT vk EF WTO
AR Bgoz BEAIIGe] A% =F - AW - B3 FARA OS5 47
71 AZIER Anhs oleld 4R OECD 5 2AZTE el =
AYETY L BHA7Y sfoEdele] 25 2T 2 & gk
P, Axreld ojugerle 2RustE Aue olaFus wdl %

g
A @ w87 - A Falel UF A FAE 9 AFH AY
3 digel therd wRs $5 HelE o Bus AAHL Aok

(3) Green Consumerismz} Z}X|2to| C}ets}

NI ¥ FHE TAHOE AHAEC] A4EY 3 7H4Rr B Fustd

dEol HEoAE V1YY fEYAS WA= 4
CHEHOZ Y 109705 2009970 AlRIEA 7E e
TEE 2Y7]&E(Clean Clothes Campaign)®o] A7) = ¢tk
A7 AT Kol AT =E A S HEA S X, ° F

N

5) <AHI> AAH 2Z2EF A dolsAbe ARFA WG S 1 FU 37
HQ B3 @ 2uE WRSE ol “UelslAte] AR ANZPNN wFH
AL MEEYE mBe oN5] BEeleke oJde] Auaolth3lite] Feolele]

9 oltthaAte Zgadegeln A

3791} mopo) T E]——— A 2 28F AR
=S

#2 FIFAZRI7Y ER92(Triclo S SAFFE Aol 7128 390 frad
SAm 154 ol3hE AYTOZ nssel o] T WE Ao el wgo) o
2 288 AR {FdFAolsRE7|F(UNICEF) ¥ ZAx=357|7F+(IL0) T =
AR wF - ARG S B FAH APRARTAL of EAE Az FAT

9 ohgsu) Abdlz A=A

6) °] &L 191d WAl JE3 HEd= gFTFANM dold hFskx) s
g W3 #4de 7 2 NGOEe©] &uAEdA da gle 3 2xzdgo] A
e dRE dHoEA A THYdA e &Eld, F AEA - $7H 230 B4
Sz stgeH, A g HE giE 4Ee ¥e +Fo® AFEAT v
7], oldtt, gutels 5 gxA7IgdEe] F2 o] %9 Bzl Hinh 3y, Q=
Aol HEH, S5 ol & 57199 Aodd =y 2 JAFA= ol

# 259 HANN AFEE 4 Aok 2ok
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& A7) A= CSRe EF8tAY 250] AARE 7IEo] 554 &
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7149 AR A Aol g g
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ol o3 APFAE, vi& 3 g5, Ad - 71FeE e H5H AEEE, A
Artslote] A, aF T ot FEH7IE sta, 7Yl g BlwF
Aol e woll= 719 A IV (Aol F4EE daL, 719
ALEA AQdo] gl dH e A E&H =9Hs Be= Ik

Al AEA Ao e BQ9, 2, TR, FATL A,
27 5 7198 S48 o8Bl AKstakeholders)ol W, ZH7te]  olsj @zl
=25E a7we ygol 2 7ol A8A Agle Wgo] Bk wakAw 7]
4o AEA e AdH 719S B ols@AAse] gEaAe o)
FARE Aotk wepd 71gel AEH B o] YRE J|NaE Fo
el Age] BUsE SEolU B4 ol9e ASRARE S A9lo]
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Faole /1999 AEE AYS FERoE AR F3Y R FYoE
RN Gk AN R8T TS FED AN 5 /199 A
e EEFHoE £YFE AL ovistel, web Aol fksa BI
HES AW A WASH BFo] Tk FFHE J1de] JUYBAL
FFEE U QoM AP AdFT SO RS WES WAt 38 2
NE A7 Rolth FUYe SZAV olqunr oje} oA Pv
A9 olgfe] AeiBTHE Rolth o ¢ EZWE olYwre s e
A wE QUe FRVGEA $YH SHAAL B LNANF L YA

7) F714, “FzEE 7199 AElA AY(CSR)Y, "o A = R 2003, 3~4, 599,
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8)  AETFENTAA L GAE S (WBCSD: World  Business Council on  Sustainable
Development) — http://www.whesdorg/.  “We  define CSR as  “business’ commit—
ment to contribute to sustainable economic development, working with em-
ployees, their families, the local community, and society at large to improve
their quality of life". We are convinced that a coherent CSR strategy, based
on integrity, sound values, and a long-term approach offers clear business
benefits to companies and contributes to the well-being of society”.

9)  Business for  Social  Responsibility,  http://www.bsr.org/AdvisoryServices/
CSR.cfm.

10) CSRN(Corporate Social Responsibility Newswire), http://www.csrwire.com/.

11) Council on Economic Priorities(CEP)e] %7}8%. CEP+= 19699 &4
AYE NPORA A&7z #Hozdy 7I9S BHrbstd 558 w7l 2 ZRE
2HR SO A AFEte FFS AFYe R dtal k(o] &8 Green Consumerism).
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http://www.unglobalcompact.org/Portal/

Compact(2000. 9).

The UN  Global

12)

Default.asp/.
13) OECD Guidelines for Multinational Enterprises(1976).

14) o)F 71991 2813 Ag)e] Ada Frtel disid= 383, 7199 4134 AY(CSR)

7 AFE A JEA(SRD”, "I AAAR R, A182F, 2004. 1, 29 o]EtE #Hx

. 1.1_1.1_1,00html =,

en_2649_34889_1_1_1_1_1

15) http://www.oecd.org/department/0,2683;
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A BEE W82 oln AW e SiHeR on] HarstE] o

UNAIAE 2K The United Nations Global Compact, ©l&F ‘AlZAIEeF)16)
1999 19 AAAAZRAA dxE o] 2000 9L F2 EHe 74
FEHolth o] ok AW - =% - Y 3FgE B 97FA] 4F
TR o, 719 @ BIAY AW (citizenship) ol s A-FHoh

Ae zta ok A s 719 1 WES Ao s, 4
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2. FAMEEAT A Q0] A7) o

= A| 7] &g 2F(International Framework Agreements)17)2 = A Ak

16) http://www.unglobalcompact.org/Portal/Default.asp Z+Z.
17)  http://blog.naver.com/uuuaw/40002418233  F=x. A F 7193 &7+ (Codes
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stof Aty A EEH BReE et

@ 18 AfF A Frke moAFAY FoH HAF=TSs XS B

® T2A: Z2ANL Hox s w7k WATEAZIY i =7t
o BAEoF HAA Al wET

of Conducts)o] 71EF el d¥7F & 5 UAT 7|[EFHG] FdH Hxe Ux474
I FA=FRAEI AEHQ #AE FHtE Aotk

18) HAAE=ZAWGURH t=2 71970 A 29
/1= http://blog.naver.com/uuuau/40002418233& #=.

19) §84, “O=34714e =F72ds AkEA A9 AAAA ST, 2003.6.20, http//
nessaranga.najun.net/bbs/view.php?id=labor AA| & %,

20) http://www .fes.or.kr/Industrial_Relations/VW-kor.html Z+Z.

129



HA AT / #2635

H

tlo rr

= ix}"ﬂﬂ] =X 0}040}: o}uq @

18
%
o
+
32
R
tote
S
>
bt
)
&
24
mln
29
29
bt
19
Lo
;:,' [}
FO r
o
oM.
o2
o
N
3
ol
I, _13
N oh

3 ARtk vpxEte 2 Fofo u}&ﬂr /\]sgoﬂ EHo}O:] 3|Ape] 7
T =37 223 Aoz g7y Eix}ugqgoﬂ/ﬂ
23l g, a3t Feole F43 XS FH}EE o3

3. OECD t}=7 7|9 7tol=gkel

A 7)del gk Al "BeAde 19749 UNAAALS o|ALs] oA Th=t
2719 A& E 2¢Ss whEE o]g OECDY ILO 59 FA7|FAAME o
2714l gk FrATrEe]l rtEERAR, 7IdECd dste VPdsAE Ee
719Eeld g el Mg AxstE Fche 2ee Lt AAE Sk

2 Ay OECD 4tete] FAFAF - b4 7|99 ¥ 3] (CIME : Committee
on International Investment and Multinational Enterprises)©l 4]
= 1976\ 3l d=27]gol gk A4 dFrIEorzM d=474 7lel=g
©1(The Guidelines for Multinational Enterprises)2DS &1 3} th
g7 7tel=gile A 7Idel g OECD7H = AR 3534

And B yHe pEEe gk @ W FEES 2E UL BEdn @
UNEdol dleut Asfiston, 19799, 19824, 19844, 1991, 2000
el 530) 2H A=A
|=ele F1gje] Eslor @ AurAel gFo

g7, WA, Luiolel, Herle, A, A

A, =3
et GAR FErlEs sk ) spol=eelS FERk STk e O

o
ft
o2
e
o ol
>

.

=2 http1//WWW.oecd.org/dataoecd/56/36/1922428.pdf ?LZ.

22) The Guidelines are recommendations addressed by governments to multi-
national enterprises operating in or from adhering countries. They provide
voluntary  principles and standards for responsible business conduct in
a varlety of areas including employment and industrial relations, human
rights, environment, information disclosure, competition, taxation, and
science and technology.

23) $-EvEe 2000 1299 st
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7] 918 44HQ FHS AT Astel dE PHL 18T FE Yk
AFA, N1de ngxAel Bl TANES JUE T ARFoIAY
ZEAEe] BAUS PRI Ut FAelE, 1Y G P I
2 PASAG BARe WAS PAT BHOR AYRA9 AR Tt Yy
g g3l FEvE oldsity AFHAY TEAES B /19 93
el the detz AeAsdnn AdsE okl hd.
i

A, 719e AHL Foue -
of thal FAG 5 olok sha, YRSl ARG AEARS T
A A9A NES} YIHES Hgatolop @t

4. Ab31 2 A Q)73 4 (SA 8000) 15A1=H

SA  8000(Social Accountability 8000) <QlEFA]2®2de  ZZxle] <
A, B, dAuy 2 HAAJFEY F 7I9Y =58E Akl tiste] =4
Ao g FAE A3A AF7|He] Ayote AL F AJAGAI=E Q1S4 0
ot o] AL 197d 1=re] CEPAA(Council of Economic Priorities
Accreditation Agency)2)ol 934 A A = AT,

Syt ojm gl &A= SO 9000(FZFFA12=4) 2 ISO
14000(873 3 G 128D 52 7Idel A - gFse AF - AHl=e
B 9 o] A LA F e AL g o9 - FAE

= zk

AFAZde nvlste], SA 8000 <15

o

© -
O AL AN do o
2&

A= =

3370l ALEA - g How Ao oRE FHsta glev) 5 A

A =58z gH 9 FHFARE AR/H ol AFAAE A3A AF

71| FHoR Hrista fFse] TFAHOR WA BE A o] &

TF UAEE 3= AL HHO=F k3 o

24) http://www.isoprime.co.kr/Businessline07.htm Z+=.

25) CEPAAE HlFgZEHeoea SA 800074 AN, AFALE 9, AZ71#9 %
A % AE FOSA 8000 A msZEI N B AY JFE F9Eia sl <
A 71F(Accreditation Body)e]th. =, ISO 9000 2 ISO 140000=A =2} #us]
2o 3o UKAS, §3¢ RVA, #l3¢ ANSI/RAB 1|1 TEMEH KAB(3
TEASANAEI) 9 2L 75E Fdn & £ vk wEkA, 7|EY AFT|BEL
SA 8000=AAMES FH3IT SA 800091=7IHogAMe FFE J|FES  ztFo
CEPAA?] +9& WO} SA 8000 QAFAI=Eazid wel SA 8000%1%S F5atuAt

e AZNH7AS Al ABHE BEFsHE Roluh

132



o] phE B SEk

A VS R FHY =T - AW - g o PuA S opAlel, Fun A
451 ALEAT BANA AUR AT - HEE AHE A0 o
2 F A9 J1gdo] SA 8000 NFE HEFe] ANH HYFGALY

213
A3AL 1F71# o3 AFoZ =53 AY FHAS BAEE slgte &
T7F At ok olu] ofAJolA| o X 507] o]/ ZIde] SA 8000 <!
o g5t A A7y = 7sETE SUkske FAlo|th0)

SA 80002 97 @xe=® ol gla, 7+ e Fa W& ted 2ok

@ A2 3x%5(Child Labour/Young Worker): 9 154 ©oJAY] H-4d

S Ao R 144 oldtE HEHe= Fob/t US> dFHoZ FAHTH
gFuSHF T ZEAAA FuFPAItd GFE SRS A=
b Hrh =g wHgA o]ate] ZEAE 1Y 10A7HS 2 A= etk

@ A =5 (Forced Labour): 1] ALe} #Aglo] o]FoA=
5o FANEY EI TRE FUOE TEAE SF HFF, ARS - o
A 55 AAE BHstdr = tdoh
@ ®A - A (Health & Safety): A= Z2A7F 71242 27 - kA
S FEF F e =5 AEES Ao g

@ FA A (Freedom of Association & the Right to Collective
Bargaining) : 22+9] A2 oAbl ot dAAY @A uAHAES Y
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tection of the Right to Organize Convention, 1948 No.87); #|98% wAHA
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Corporate Social Responsibility(CSR) and Labor Law

Kim, In-Jaex

The Corporate Social Responsibility (CSR) is essentially a concept whereby
companies  integrate social and environmental concems in  their  business
operations and in their interaction with their stakeholders. The development
of CSR reflects the growing expectations of the community and stakeholders
of the evolving role of companies in society and the response of companies to
growing environmental, social and economic pressures.

According to the Codes of Business Conducts or the CSR related to the la-
bor standards or the employment and industrial relations, the business or
enterprise should:

—-respect the freedom of association or the right to organize and the effective

recognition of the right to collective bargaining;

-provide information to enployee representatives for negotiations on con—

ditions of employment;

— eliminate the forced or compulsory labor;

—abolish the child labor;

- eliminate the discrimination in respect of employment or operation;

—take adequate steps to ensure the occupational health and safety;

-in the case of the closure of an entity involving collective dismissals,

provide reasonable notice of such changes to employee representatives,

and co-operate with them so as to mitigate to the maximum extent prac—
ticable adverse effects.

The Codes of Business Conducts related to the employment and labor
relations are prescribed in the Conventions of ILO or the domestic labor
relations laws and regulations, therefore carry legal binding force.

% Professor, Department of Law, Sangji Univ., Ph.D in law
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